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Why start a career in weatherization?

. Earn competitive wages while you learn - the cost of - Your skills and experience move with you anywhere in the
your training is covered, country. Since 1976, weatherization has grown into a
. Paid benefits can include health care, retirement, multibillion-dollar industry, with work in every county and state.
vacation, and sick leave. - Your work can improve your neighborhood and help the
- Choose a career pathway that is technical or most vulnerable residents by making their homes safer to
administrative, depending on your interest. live in and more energy-efficient.
Do you have a'" Sample ca I'EEI’ Pathway Depending on experience and qualifications
- Willingness to learn? e
o ) etrofit Installer " Quality Control
- Positive attitude and strong Technician Crew Leader Energy Auditor Inspector
work ethic? i
- Desire to help your community -O .% @0 _9 it Fx %
and the environment? g‘ E£Y H. !
0-5 Years 3-4 Years 1-2Years . 1-2Years

Then a career in weatherization
may be a good fit for you!

Average New MeXiCO Wages Based on a 40-hour work week

G Retrofit Installer Technician 9 Quality Control Inspector
Installs home energy-saving upgrades Ensures quality and completion of installed
$16.50/hr. or $35,320/yr. /7 energy-saving upgrades

$21.00/hr. or $43,680/yr.

3956
Crew Leader Client Intake Specialist

ra‘ Supervises installation of home f. Confirms client eligibility for the program
energy-saving upgrades | | $19.50/hr.or $40,560/yr.
$19.00/hr. or 39,520/yr.

Energy Auditor .0@ WAP Program Manager
examines homes to identify ‘g Oversees program staff, planning and
energy-saving upgrades performance.

$20.50/hr. or $42,640/yr. $38.50/hr. or $80,080/yr.



